
Employer Training Grant Eligibility Criteria 

Appendix E–Good Standing 
To take part in the Employer Training Grant program, employers must be in good standing. This means 
that they must meet all obligations to the Province of British Columbia under any laws and regulations 
that may apply, and under previous grant agreements. 
 
These obligations include, but are not limited to: 

• All information provided to the Ministry is complete and accurate. 
• If the employer receives any monies from the training provider or participants to reimburse 

expenses that the Province has already paid to the employer, then the employer must return 
the monies back to the Province or participant. 

• No required forms or other records are outstanding. 
 
The employer may also be unable to re-apply if: 

• The employer did not provide a job to a participant after training. (We may waive this condition 
under exceptional circumstances, such as if a participant completed the training, but did not 
pass an exam needed for the job.) 

• The employer did not submit an Employer Completion Report. 
• The employer did not participate in the Employer Outcome Surveys. 
• The participant did not complete the training and the Ministry was still required to pay for the 

training. 
• The employer was approved for multiple grants in the past but later withdrew or did not follow 

through on training. 
• The employer received similar funding for the same training from any other person or entity, 

including another government body. 
• Audits, surveys and any other means of checking information on previous applications 

conducted at any time show that information provided by the employer to the Ministry is 
inaccurate or untrue. 

 
 
 


